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^  V  MEMORANDUM OF AGREEMENT made this 1st day of July 1942, between the 
V'- undersigned and/or their successors engaged in the Variety Store business. 
in the City of Superior, Douglas County, Wisconsin, (hereinafter designated 
as the Employer), and the Retail Clerks Protective Association Local 27, 
of Superior, Wisconsin, affiliated with the American Federation of Labor, 
(hereinafter designated as the Union) made and entered into for the purpose 
of fixing the scales of wages, schedule of hours and general rules and 
regulations affecting salespersons. This Agreement shall be in effect and 
shall bind said Varietjr Stores and the Union on and after July 1st, 1942, 
to and until July 1st, 1943. It is hereby mutually agreed upon by the 
Employer and the Union that the terms of the Agreement are as follows, 
to wit:
DEFINITIONS: In this agreement three types of salespersons are re­
ferred to: (1) Regular salespersons; (2) Part-time and extra salespersons; 
(3) Seasonal salespersons.
(a) Regular salespersons are understood to be defined as any sales­
person who customarily works for the an pioyer sixty (60) per cent or more 
of the work week.
(b) Part-time and extra salespersons are understood to be defined as 
any salesperson who customarily works for the employer less than sixty (60) 
per cent of the work week.
(c) Seasonal salespersons are understood to be defined as any sales­
person who works for the employer during seasonal periods sxich as Christ­
mas business, Easter business, Hallowe’en business, etc.
1. EMPLOYMENT. The employer agrees that the Retail Clerks Union 
Local No. 27 shall be recognized as the sole bargaining agent for its 
members. That all salespersons may become members of the Union and that 
all new salespersons hired may after a thirty (30) day probationary per­
iod become members of the Union.
2. A. That no regular salesperson shall be discharged except for 
drunkenness, dishonesty, or just cause, or laid off more than thirty (30) 
days without written notice given one (1) week in advance, or a payment 
of one (1) weeks salary in lieu thereof.
B. That no salesperson shall be discharged or suspended without good 
and sufficient cause, and without a full hearing, if requested by the Union, 
such hearing to be held within one (1) week after written notice has been 
given of dismissal or suspension.
C. That seniority rights in layoff and rehiring of all salespersons 
shall pervail whenever experience and ability of the salespersons involved 
shall be substantially equal.
3. VACATIONS.
A. That a salesperson who shall have been employed from one (1) to 
two (2) years, proceeding June 1st of any one year, shall receive one (1) 
week vacation with pay; and a salesperson who shall have been employed for ^
I two (2) years or more, preceding June 1st of any one year, shall receive 
1 two (2) weeks vacation with pay. Vacations shall be given according to 
seniority rating. Reasonable absence from work, due to lay-off or sick­
ness, shall not be deducted in determining length of service for computing j 
the rights for vacation. ^__ ’
B. That vacation pay is to be paid immediately preceding or follow­
ing the vacation, and that any salespersons laid off indefinitely, dischar­
ged or retired from employment, other than for drunkenness or dishonesty 
or just cause, after May 1st, and has earned a vacation with pay is to im- 
> mediately receive her vacation pay.
4. A. That the Union shall have the right to post notices on the 
bulletin board, designated by the employer for that purpose.
B. That any bonafide representative, carrying credentials, and desig­
nated by Local 27, as its representative, shall be accorded the privilege 
of corrtpng on the property of the employer on union business, provided that 
he shall first receive consent of the manager.
C. That any salesperson required to leave her employment to attend a 
convention or other union business, shall be granted time off without dis­
crimination or compensation.
5. HOURS OF LABOR.
A. That a weeks work for a salesperson shall consist of forty-five 
(45) hours per week except that there shall be allowed not to exceed three 
(3) peak weeks of forty-eight (48) hours per week during a calenday year. 
These three peak weeks shall be considered a normal full work week, No 
regular full time salesperson shall work more than eight (8) hours in any 
one day. No salesperson shall work after 6:00 p.m. Christmas Eve.
That all hours worked in excess of eight (8) hours in any one day 
shall be considered overtime and shall be paid for at the rate of time and 
one-half (1-1/2).
6. WAGES.
That no salesperson shall suffer loss in pay rate because of the adop­
tion of this wage schedule.
Any salesperson who has been requested to report to work and has so 
reported but is not given work shall be paid for at least four (4) hours 
employment unless notified previously that she should not report for work.
The following wage scale shall prevail for regular full time employment:
6 months .................  $12.50
6 months to 1 year ........  13.50
1 to 2 years ..............  14.00
2 to 3 years...............  15.00
Over three years...........  16.00
Part-time and extra salespersons shall be paid on a pro ratio basis 
per hour according to the above classification. Seasonal salespersons s 
shall be paid on a pro ratio basis per hour at the rate of twelve ($12.00) 
dollars per week.
7. The Employer agrees not to make any written or verbal agreement 
that will in any way conflict with the terms and provisions of this Agree­
ment .
That a new Agreement to take the place of this one shall be presented 
by either party, at least thirty (30) days prior to the date_of_expiration 
of this Agreement, or this Agreement shall continue and remain in ef±ect
each year thereafter
8. That any differences which may arise between the Employer and the 
Union as to the interpretation of and adherence to the terms and provisions 
of this Agreement, which cannot be settled amicable, between the Employer 
and a representative of the Union, shall be referred to a Board of Arbi­
tration, which Boar of Arbitration shall consist of two (2) representatives 
of the Union and of two (2) representatives of the Employer, these four (4) 
members of the Board of Arbitration shall, if necessary, select another 
member to said Board of Arbitration and a decision of the majority of said 
Board of Arbitration shall be binding on both parties to the Agreement, 
provided that all questions at issue must be settled by said Board of 
Arbitration as expeditiously as possible, and in no case more than two (2) 
weeks to be taken by said Board of Arbitration to render a decision.
Signed by:
F. W. Woolworth Go. <T. J. Newberry Co.
1201 Tower Avenue 1105 Tower Avenue
R. H. Bishop, Mgr._________  G-. J. Ronsholdt. Mgr.
At a legal meeting of the Local Union No., 27, the foregoing Contract 
was approved.
Signed) 
for Local( 
Union)
Edson Isaac Sanders____
President of Federation
Eleanor Peterson______
Secretary
ffW.qs-7 s- ^
, 0. u-)2-
I C O K F iD E im
•y1/ V^/at
, r  5 ^
^  \t ' ^
Jlz&uJCfoMS'ylAF'J 
■ H — V i —
y/
